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"H'RM researchiers and practinoness. And thl:!ugh some knows about this concept,
less efTort has béen taken (o introduce it o the work places. Thus this study
gims Lo explam and make the future researchers and practitioners aware of green HRM
y s in Sr Lankan context. Recently. there has been growing interest as well as
awarencss within the business communities aboot the significance n[‘"wg green”

mﬂd adopring various environment maniagement technigques. As the corporate world is
‘globalized, the busitiess is experiencing a shift from the conventional finaneial
structure (0 a modern capucity-based ceonomy which s ready 1o expect green
econome facets of busimess. Today, Green Human Resource Management (GHRM)
Das becomie o key business strategy for orgamzations where Human Resource
Departments plavs a significant role in [eusing on going green. The methodology
upplied in this study is documentary review type rescarch. This research largely
focuses upon the severul Green Tuman Resource Management Processes pursued by
the organizations in Sri Lanki and, explaing (he sunplified meaning of Gregn Tumtan
Resource Munagement (GHRM). This concept is introduced as an important and

valuable practice for Sri Lankan crzamzations to achieve competitive advantage at
plobully.
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