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I the current scenario, MR practices play an important role in organizations to

deministrated guestionnaire 1o investipate the impact ol compensation, performance
aluation, and promotion practices on emplovees” performance, The relationships
Jare caleulated by applying the Pearson’s correlaion matrix and mulﬁplc TCEression
nalysis, The results demonstrite that, the employvee performance and compensation,
épﬁrfmnﬁﬁcﬁ evaluation, and promotion practives have the positive n'nﬁ,;.'ignil'tuanl
relationship. The regression’ results indicate that the performance evaluation and
promotion practices dre significant bul the compensation practices are ndol signilicant.
“This study provides help for top-management of banking sector (o design or revise

their HR pobicies and make practices o attin gh emplovee performance:
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