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Reasons for emplovee retenton mmmn same, even after deamatic changes that have
shaken the job mirket. Because hinng great an emploves 1s one mitter, bul keeping
them is more erucial) The objective of this research s (o dentify the welationship
between the selected factors and the hgh employee retention i Ceylon Biscuits Lid,
Sri Lanka, [l Compuny imamiams a high emplovee retention rate through the past
decade which can be considered as b stratezy mther thim an outeome. The scope ol

this study 15 necessanly ambitious. 115 un attempt to develop knowledge and conduct
the researeh in a ménninglul and practical wav. Inorder to gain the in depth knowledge
required for the thesis, a case study methodology will be uliized with Questionnaires
within @ specific disaipline. The rescarch questions can be ideniified as the
relatiitiship  bétween Emplovee Retention and Job satistaction, the relutiun;fl'i.p
between Employee Retention and Compensation, Rewards. the relationship between
Emploves Retennon and Orgamzational culiure. Employes Reteatron and Employee
engugement. Identification of the rélationsing between the Independent Variables
such us Job satisfaction, Rewards, Orgamzational ealiire, Employee engagement anid
the independent variable Emplovee retention are the mam objectives of the research

The sample of this sludy consists ol respondents rom Ceylon Biseuits Lid ineluding
Executives, Juntor Stall who have served or a perind of ten years and above. The
susticnl analvsis was done using correlation, linear and multiple regressions and by

comparison o avernge and mean valucs
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