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ABSTRACT

The impact of motivation and stress on school teachers’ performance is very
important analysis in considering the development of the education sector in a
country. However, limited academic attention has been paid in this area in Sri Lanka.
Accordingly, this study will highly contribute to fill this research gap. The research
problem in this study can be stated as “To what extent motivational and stress factors
impact on the performance of school teachers in Sri Lanka”. Based on the problem
this study finds the more important motivational and crucial stressful factors which
relate on the performance of school teachers and also it determines the impact of
motivational and stress factors on the performance of the school teachers in Sri Lanka.
Then primary and secondary data were used for this study. Two national and three
provincial schools from Colombo, Gampaha and Kaluthara districts were selected
based on stratified random sampling and 225 secondary school teachers were selected
among these 15 schools for the sample under the simple random sampling method.
Inferential statistics and descriptive statistics were used to analyze the data of the

study.

According to the findings training & development, working conditions and
recognition can be identified as more important motivational factors and leadership
style, workload and relationships at work as more crucial stress factors which relate
on the performance of school teachers in Sri Lanka. Mainly it was found that
recognition and training & development are the motivational factors which
significantly affect to increase the performance but salary and working conditions are
not significantly affect to increase the performance of school teachers in Sri Lanka.
Moreover, stress causes from leadership style significantly affect the performance of
school teachers but stress causes from work load, relationships at work and time
pressure are not significantly influence to the performance of school teachers in Sri
Lanka. Also, based on the findings, certain number of suggestions can be made as
they would be fruitful to policy makers and to interested parties in this field. At last
certain researchable arcas have been presented to support future researchers.
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