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The concept of Corporate Social Responsibility (CSR) is a relatively new businiess

Lankan business context, But, today most of leading companies multinational compan
this concept 4and iy to gain the competitive advantage through this concept. Each and every
firm has a responsibility towards the society i a way that honor ethical values and respeg
communities and natural environment.

The obiective of this study is. to explore and identify the relationship between CSR and fing
performance of manufacturing firms in Sri Lanka and toto determine the significance of
the financial performance of manuictuning firms in Sri Lanki

Today most of the Sr1 Lankan organizations misunderstand and has no elear idea about CSR. |
they think CSR negatively affects 1o the organizational financial performance and there s nos
between the cost and the benefits of CSR. Therefore, the study focuses on identification ofre
hetiween CSR and financial pérformance of manufacturng firms in S Lanka:

In this study following issues are manly addressed

1) How CSR affect on finm's financial performance
2) 1s CSR pood or bad for the organization

Based on above mentioned issues, formulated the following hypothesis for the study
H1:- There is a positive relationship between CSR and financial performance
H2:- There is a significant influence of CSR on financial performance.

Data were collected from 52 manufacturing firms in St Lanka through questionnaires and
reports of that organization. The analysis was based on the co-relationship of co-¢fficient
square analysis.

In conclusion it can be stated that there is a positive relationship between CSR and financial pe
of organizations and the eftect of CSR on financial performance is significant.
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