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Recent researches worldwide hive shown that good Human Resouree
Mandeement practices and policies plav b magor fole in influencing
husiness growth and development. Most sucgesslul orgaiizations
pelieve tha 1 15 their people who provide them a competitjyve
ddlvuntaee, However, HR professipnals and researchers in many
comniries seerm confused about whit good HR practices and how one
can limk them (o busmess performance, This is the basic question thit
this article seeks 1o answer. This article eeviews the research studhes
and ather evidence avinluble from the previdling bady allknowledge
ol the pedagogy of Human Resource Management 1o show (hat good
HR practices do have un smpact on the business: pertormance of
organizalions. Demonstrating the Imkages Beiween giiod TR practices’
and achieving business goals, the bs article fcused on the Budidliist
strategy as o causal hink of good HR prwtiee. The elements of such
HE practices abe déscribad through Noble Eighuold Path of Buddhisi
teaching. Finally, o has presented o model to explam the linkyges
between HR practices, Buddhist strategies. HRM putcomes and
business performance.
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