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This study examtned theeffect of organizational culture on eiployees”
gommitment (Dwiids the orgamezition i the private and the publi
~ seclor organizations in Sri Latntar. 1 alvo evaluited the nature of the
= prganizational culture in the both sectors in line W ith the Reilly’s
 criteria. A sample of 160 employees was sglected from hoth seciors
and dati was collected thiough ndmimStenng two questionnuines
among samphe respondunts. The ditn wis analyzed by tising ANOVA
and t-test. It was found thar organzzational culture in the private and
public sectar differs significantly. Further it wis revealed that there is
0 significont impact of organizational cullure on the degree ol
ommitment of employees, and the privite sectar employees are more
commitied o the drgahization tian their counterparts m the puhlic
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