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Toduy many. organizations liive confronted with s highes feplacement

gostof employees due {04 higher level of employee turnover, 'The job

stre<s Is one of the major setback which tremmendously mnfluencing on
 this problem, Siress cun be infuenced either positively or feg atively.

~ Sorw new work <Huations can Hring positive exciiement, while othicrs
are very threatening ani may estil in 4 high level of anaiety. Stress
may lead 10 some psychological SympLoms, physiolugical sy mproms
and mm-h&ﬂ-\rlbmi sympioms piad the employee wirnover is one of
m mu]m 'ﬁthﬂ\‘lmntl ﬁwt““ﬁ ﬂmfwr This S.IUIE’I!I' ﬂ“.'l:l“]ﬂ t.i.'.' idf-':““l?
the impact of jub stress on emplayee WMoVEe inlention: It examines
the stress on work averlund, task demand, roll conflicts, stractural
weaknesses: poot work relainnships and the tmover intention in
terms of sell perceived moyer intention und other's perceived
rnover intention dmoig nonmanagenal employees in the girment
manufactunng indusiry in St Lankn. Dita were callected from 4
sample of 240 employees through @ spyictural guestionmire and
~ earson's co-relutionship of co-efhicient. frequency perdenlige analysis
~ and the desgriptive statistics were used (o analyze the dutin. Stress
~ showed o significant impact on the (urnaver intention and indicated
higher positive calationship as & whole. The miplications of these
findings with the recommendanons fro future research about the impaet
ﬂf]ﬂb SIESS 0N tmplﬁ}ﬂf "“rni:“iﬂr were L’il'&ﬂ'uﬁﬂﬂl‘-l
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