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Abstract

Prior literature addresses the role of organizational culture and its role in determining job
related antitudes of emplovess is very limited and no study has been made to identify the
organizational culture in hanks thar leads 10 poxitive work related affitudes of the emplayees,
The present study has been conducted to evaluate the existing culture of vrganizarions and
identify cultural dimensions that lead to positive work related attitudes of emplovees. There
ar# many approaches 1o measure organizational culture but in this study researchers use six
dimensions identified by Hofstead at &1 (1990) to measure the existing organizational tulture.
This study has been conducted among the sample of tweive banks selected from private and
public sectar (with 191 respondents) of Northern Province in Sri Lanka, The sei of cultural
dimensions that produces highest organizational commitment and job satisfaction af emplayess'
were clearly identifted for banks: This study revealed that the combination of following cultural
dimension such as vesuli oriented, emplovee oriented, parochial, open, loose and normative
Teadds to high level of vrganizational commitment and job satisfaction of employees in banking
sector in Sri Lanka
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