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shidy examined the Impact of arganizational cultire on leadership in the public sector
ions {n Sri Lanka. The type and the nanire of the arganizational culture can impact

n effectiveness. Two standard questionnaires were administered amang 200 managers

| firom crass sectional sample of the public sector organizations. The ane sample ltest
sired i-test were applied to analyze the daia in relation to the hypotheses testing. The
amal culture was assessed by using Gordon & DiTomaso (1992) eritarion hased on
penaars (1993) Organizational Culture Typology. Leadership behavior was assesved

s ﬁw (1988) Competing Value Framework and leadership effectivencss was
wasured in term of munagers' discretion. It was found that organizational culture bears
at impact of leadership behavior of managers® in the public sector organizations It
er evident that most of the managers exhibit stabilite and task oriented leadership
ﬁbﬁh power-oriented ond role- oriented culture while people and adoptive -
sadarship s practiced by most of mamagers in fulfiliment and project oriented culture,
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