Sustainable Development of SMEs:
The Role of Human Resource Development Strategies in It
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Abstract

The core strovipth of any organization comes fron its emplovees, Developing aid strenpthening
them will fead 1o o solid foundarion for the future on which the competifive advantage can e
develuped for sustainability, This pupier looky tn v the role of HRT tivsmall and medinm scale
-:rnmmriﬁ-ri in Srl Lanky for their sustainglle development. Seventy five (731 entrepreneurs
and three hundred (300) of thelt employees were selected us the sample und deterwas collecred
through the questipanatre developed by the researchers. Hypotheses were furmilared basid
on the concepnal model developed by the researchers and data was analyzed (o rest the
hypotheses using correlanon analysis end Chi-Square test, It was finered that the effective
implimentation of HRD sirategies will improve the level of competency, Jolbr satisfaction and
commitment of skilled emplovees: The higher tevel of HRD putcome-variabiles improves i
rerention of skilled emplovees of SMEs revulting i the sustmmeble development of i long run
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