Attitudes of HR Professionals Towards Online Recruitment
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Abstrace

With the develepment of information commication techaplogy the wse of lnterned for eeeriiiting
emplayees hos become wiore popidar Srdughout the world. However developing cotitrivs
like Sri Lanka are still in the process of moving towards onfine recriiting activities,

The stuedy war conducted with the wim of avsessing the Sei Lankan HR professivnals' antitudes
towards enline recruiting. This study was suppovied byoa lievatiere review in relation o the
use af anline recrittment s well ax on the attitude of HR professionals’ towards the subject,
Results indicate that 86.7% of the orgamzations in §ei Lanka make wse of Internet for Recruing
activittes aned related work. Out of which the service socror ropresents the ighest coneribution
rawards ondine recruinmeny gorivities. The research shows thae 70% of the respondents have a
poxitive and fiavorable animede towards online recruming.
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