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Abstract

I the past twe dicades researchers hove made @ momendous offiet 1o study the relationship
hetween High Perfirmance Wik Practives [HPWPy) and various prequzativnal owlcomes
such r organizationgl performance, productivite, custimer saisfaction erc e very few
stuckios heve been conducted to identify the relationship bitween HPWP and Human vesonrce
asrermes. This sty outlines the relationgfiip Beowesn HPWES dnid himin vésource ourcomes.
of managers of commercinl barks in Sri Lanka. The sample consists of 60 managers amplerped
i leading three private sector commeriial banks. The nuitn objéctives of his study weee to
wdenrify the HPWPs adppted b comnye rivienl By in Sri Lanka amd 2o identify He rélativnship
benween the adepiion of HPWPs and hunian resource owtcones. The fndependent wirtible
representing HPWFs include the following eight dimenyiong; Selective Hiring, Extenzive
Traiing, Sharing of Information, Empowermert, Symbelic 'Egﬂ!i;mﬁrmi.m.!. ‘High Wages,
Ineentives based on Performunce Management, Promotions froen Within, wiile the erzm:ﬂrm-'-
viriable Humidn résotirce outcomes were analyzed under three dimensions: namely! ;!"nlb
Satiafaction, Knowledge Sharing and Ethical Belaviour of managers. Date was analyzed by
urlny corretation coefficient wehisgue. The starisnial resules of this stdy revealed that there
is 4 pasitive significent  axsociaton bebweéen adoprion of HPWPs and Fob Sansfachion,
Knawledpe Sharing and Ethical Behaviar of bank manugers (n Seé Lanka.
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