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Abstract

[inanpsfvanent iy Set Lanka fas Bovn rémaining m el feome the wod 12508 vicardime the
et tevel i the vt helfof the 19705 decade The ragled populiation grovial dn i post s
veary amd resultoeg labonr farce morease i the | 2680y and the 1970s beex been edeniitived
A i peaton for appearing sicl kigh level of unemplovment it e However, the
et arrowth ataviedd shawaange o raped deelime fram the ! 9805 sy giving rise o a
redtudtion of febour xupely e the G veaes. Fusther, demograplie experts oo hiave
forvcasted i wontimyons reduction of fabsur foree in the comng decadey Thies, some dcananmic
ofisiervers mo expect thar in o seemario bl n deelining fabowre force, i the errent et of
vt geowih s at leasd, matedned fll cmplayment may Decorme o veality n e comdig
wn devendes:  On the eomtrary, this arncle presensy seme strong facey o challenge thix
aptimistic viey  Accordingly. the paper argwes that the axpected Tehour supply seduetion
meay b held buck by o possible trcvease in the labour foree particystion incoming decades
which currently remaine o d fow Tevel congsieredd o the deteloped and the fast developing
enmntries. Alye, it douhts thai the ecomomis growth similan o the present fevel magy gesoritte
o Competredhie bovil of enigiboyeient fie e Coming dieadin hieanbe af the continiation of e
faetar matket distartiony silich meay oncoirage emplovers o elioose mere fithor saving
technologes, Minte. the gap benveen loboar suppiv and labour demand cannoy e narvinved
cdlovn gty expected. wnd, theeefore, the paper eniplasises thet there i not o simple fortidd, o
solve igh urenployment in Sp Lanka. Insread, viewmg e whole problem of pnemplovment
far ey of o proifuction funeion, the poper igzgests: o) dgeveqasing e camployament of Tuliiy
inpraty by removing factor marker distorsiony amd pe resamiag mismatches, &) ouproving
shilly dhevidopient thrpugel enliagnuing e gl of diecarion . &) procieing kman pexaurde
finctions af firm devels, porticillarly through trainimg the nen et 1o Be matohed with
thivtr pody reguivementy and; d) ecigurrmg o higher owpue by followimg o corveceirade pofiey
with mteiking a contlactve nacro erviranmend
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