Krlaniva Jiimi.'-qf Human Revowecer Manapement
Vadume | Number | Jawisary 2004

Buddhism: The Forgotten Thought of the Literature of
Human Resource Management

D.R.Dissanavake

[hgtrmmiment =) Liannn B e Mama pervemnl ¥ fyovenprs. il e kag i i
eomal! dvitissanyabe g mail, owm

Abstract

The avatluble litsvarure af Human Resnrod Munagement sy, expectanlli vl vk
dMelent era. Faises o ot tion reganding the exitence of o Kiosidedee i Between the rool
historical evidences und recordod documentary' hstrations. W-depth studs om this- mairer
has heen .Hrgﬂ{.l’fe'ﬂ Hn{f MRS Watkers on manggement hictary hive :gﬁﬂnr‘! PR LI T
anel _l-‘{#fur:ﬂm‘anmﬂnf'rn'{-mtﬁg!ﬂ xueh as Buddhism The purpose af this paper o o fill che gup
af ;“ﬂﬁh‘fﬁfgr i diveratune highlighting ihe siguificance i H’{M{Mﬂﬂ.‘r- oo Human: Resoure
Management thowghey and Jretices. In this effort, sew w:fﬂmfn‘m.\r-:.nnmpu- friom the Tegpitakia
and other Buddhise documenss w ere selected and examined § i termy o f redeviide ad
applicatulin Jor wunagiig people. in mudarn organizaronat conrevt Eamially, i wittempe
was made to introduce a guideline for hinsan resouree mnagers’ it fight of Budidbise
teachings and throwgk which, they would he henefived an climiniteing Spvpis g T
Jub perfirmance in the changing ghobal scemario
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