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Abstract

The paper examines the sirarégic inplications of intégraling e Cos et of fase tracking stars,
i the MR architeclure of contemporary busiiess argenizations in Sl Lanka while focusing 4
the iswe of lack of dynamism of curceit HRM practices. It is argued that eherere beristicn
linlgue to fass tracking stars could become u Mm.u,l nf rmnnu,u eomprtitive advantage gf a,
appropriate fit between the business strategy wnd the HR yirategy is achieved through &

conporate, cultire thar recognizey mnavation anid merir

Recont vesedech findings Mighlighted in the puaper showy that HR practices of a myjority of 86
Lankan firmis continue to'be largely tradizional as they have nor undergane a transfoontion
in heeping with the ¢hanges in the business environment, However, as posited in the paper
theéte ure possibilities of infegrating innnvative approaches 1o HR at the level of corparat

sfretegy i order (o mmnqﬂ.'&n‘hm more #ﬂrmuh While pm#nﬁng a vialue generating el
af HR, the peper concludes that « paradigm shift in HRM is.a sine-qua-aon for en 1-11.
sustainable canmpetithe advantage.
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