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Abstract

Due to thie development ol informanon commumetion teci{nﬂiqu almost all the
functions are dbtomated. Basically all the adminisirative functions are fully dotomated
in each and every sector. Wiih respect to Humin Resource Management most of other
countries use HRIS thus almost all HR functions have been fully automated,
However, such conclusions cannot be: arnved with respective to the Sn Lankan

context s there wene vety few researches mvailible {or reference.

This study was done o dentfy the chiallenges and barriérs adopting HRIS among HR
professionals in Apparel sector. The appirel seclor was selected for this research as

75% of industrial workers in Sri Lanka are from apparel sector.

The study has three main objectives, First, the study assesses the degree of HRIS
utilization to schieve HR objectives i Apparel mdustry, Secondly, it determines the
burtiers and challenges for adapting to HRIS in Apparel Industry; Thirdly, it explores
the influences of the fudtors for the decision (0 adupt HRIS

The study. was designed exploratory co telationsl rescarch. 133 guesiionnaires were
received from HR professionals who attached to Apparel sector in 8o Lanka,

Deseriptive Statistic and Inferentinl Statistic methods were used for dats-anaiysis,

Agcording o the results more than 75% of the sumple was working for lurge seile
organizations which eamn greater than 200 Billion mpees annually. All the HR
ps‘nﬁ:ﬁsinnuié in the sumple use HRIS that is leve! 1. 2 or 3. The main reuson for
unavaildbility’ ol fully automated MRIS is lyek of sufficiént capital. Knowledge of
HRIS & Attitudes wowards automation is also affected 1o some extent. Except Level
of Corporation from other depariments. all the vanables have shown statistically
stpmficant positive correlation with Detision w0 sdopt HRIS. Top Management
Support, Importance given to HR functions, [T support and Level of corporation
ndicates statistically sigmificant low relationstup, Exeept Top Management Support
other variables wre highly: correlated. Computer literacy mdicates  sttistically
significant high refatonship and it's Righly conelated with decision to adopt HRIS,
Only Knowledge of HRIS has shown negligible level relationship and it is not

correlated.



& vast knowledge 2ap within Sri Lankan reseasch studies as 10 how HRIS

=.,mmiﬁute'stm increase the efficiency of HR functions. ‘Therefore, ﬁndmgthu

snges and harriers of adapting HRIS in 811 Lanke would be very important from.

industry. perspestive. and would contribute 1o the body of knowledge thus
al for future researchers,



